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Abstract

Introduction: the article considers one of the urgent issues of legal psychology - the
disclosure ofthemechanismsofpsychologicalstabilityinemployeesofsecuritydepartment
of correctional institutions. Since the professional activity of security department
employees has a sociogenic and stressful nature due to a number of parameters, the
predominance of the impact of stress factors over the mechanisms of mental stability
in many cases leads to negative implications such as the development of psychological
burnout, social maladjustment and personality deformation. Aim: to determine internal
mechanisms that reduce adaptive capabilities and factors that promote them, to study
the features of psychological resistance to the action of social and stress factors in the
security department employees, depending on the length of their service. Methods: we
study the mechanisms of psychological stability of employees and the parameters of
models of stress states with the use of the following methods: “Neuropsychic stability”
(“Forecast”) technique developed by V.Yu. Rybnikov (1990), a method for assessing
professional burnout developed by C. Maslach and S. Jackson (1986), innovative multi-
factor methods for assessing basic professional typologies of stress and spirituality of
an individual according to K.B. Malyshev (2021). Conclusions: the results of the study
show that social stress among security personnel is one of the most traumatic forms of
stress and it corresponds to the concept of professional stress. Moreover, the essence of
the concept of psychological stability is associated with the study of subjective features
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of the phenomenon of disequilibrium of life activity — stress. Stress reflects the entire
range of basic conditions — health and development, maladjustment and pathology. The
data obtained in the study indicate the disharmonic nature of psychological adaptability
(pseudo-adaptation) to the action of social stressorsin employees with ten years of service
experience. At the same time, the majority of respondents, in contrast to employees with a
period in service of up to five years, have basic professional types of stress and spirituality,
which indicates a low level of their socio-moral value orientations. This makes it necessary
to develop innovative approaches to the prevention of professional stress and burnout
among employees at all stages of their professional activity on the basis of the subject-
subject paradigm in the development of the intention to form spiritual and moral values in
an individual.

Keywords: adaptation; basic profile of types of professional spirituality; basic
profile of types of professional stress; inner world; correctional institutions; personality;
multi-factor analysis; negative emotional states; professional burnout; penitentiary
institutions; professional activity; mental and psychological stability; mental resources;
coping behavior; social and professional stress; stressors; stress resistance; security
department employees; consistency; terms of service; theory of functional systems

according to P.K. Anokhin; penal system.
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Introduction

It is known that professional activity car-
ried out in socially stressful conditions is a fac-
tor that determines dynamic transformation of
psychological constants in an individual, which
leads to the formation of one of the elements
from the triad of functional states — mental
development, adaptation or maladjustment.
Social stress is understood as the socio-psy-
chological transformation of society, various
social communities, institutions and an indi-
vidual; such transformation occurs under the
influence of changes in the culture, politics and
economy of the state. The penal system, being
a special social institution, imposes increased
requirements on the activities of correctional
officers whose work reflects the specifics of
social stress of an extreme socio-psychological
nature. The professional activity of correction-
al personnel, especially employees of secu-
rity departments, is considered to be the most
stressful, since it is carried out in special and
continuing socio-stressful conditions that de-
termine changes in interaction in the “subject-
situation” system.

It is believed that the states of mental stress
in the employees of the penal system result
from the impact of specific and significant so-
cial stressors for the individual and at the same
time are determined by a decrease in the level
of general and selective specific stress resis-
tance of the individual, which primarily includes
psychological stability. Psychological, or rather

mental, stability of a person in any field of ac-
tivity is an integral phenomenon that contains
stress resistance and similar concepts: emo-
tional stability, resilience, tolerance to stress,
as well as a generalized and differentiated con-
struct that determines the measure of resis-
tance to the negative influence of a fairly wide
range of potentially stressful stimuli.

There is an opinion that mental stability of
persons engaged in extreme activities is in-
versely dependent on the nature, intensity and
duration of the action of stressors. M.Sh. Ma-
gomed-Eminov, on the contrary, believes that
the main stressful factor in extreme situations
is the discrepancy between human nature and
those professional tasks one has to perform.
According to L.A. Kitaev-Smyk, this circum-
stance leads to psychological burnout, which
he understands as the “burnout of the soul”.

All scientific sources note that the dynamics
of psychological (professional) burnout corre-
sponds to the stages and phases of the devel-
opment of psychological stress (mobilization,
resistance and exhaustion). Taking this into ac-
count, as well as the pronounced nature of the
specifics of extreme factors in the activities of
security department employees, we believe it
is more acceptable to consider this form of so-
cial stress [3; 12] and burnout as professional
stress. Most authors point out that stress in
employees is a form of professional deforma-
tion that occurs under the influence of a pro-
tective mechanism for preserving emotional
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resources. As a result of its inefficiency, men-
tal resources are depleted, and maladjustment
states are developing. They arise as a result of
the “breakdown” of the barrier of mental adap-
tation under the influence of extreme factors,
which include the threat to life, use of firearms,
high level of responsibility, monotony, violation
of biorhythms (working in shifts), etc. Their in-
fluence is potentiated by social stressors of
mixed genesis — discriminatory, environmental
and role-based, difficulties of self-realization
and achieving success, etc.

The leading role in mental stability belongs
to socio-psychological characteristics of an
individual and their preparedness (basis) for
a particular stress effect. Scientific literature
presents a wide range of personal psychologi-
cal factors involved both in the development of
adaptation processes in correctional officers
and determining the maladjustment character-
istics of occupational stress. In the formation
of mental stability, in professional development
and self-improvement of employees in recent
years, special attention is paid to the psycho-
logical determinants of spirituality and the
characteristics of the value sphere. The nega-
tive characteristics of professional stress noted
in most studies with the description of its defi-
cient mental conditions in correctional staff are
replaced by a subject-subject approach and
are characterized by a transition from the reac-
tive paradigm of stress to the transactionalist
and spiritual paradigm. This allows us to study
personal features of employees and the dy-
namics of their mental stability as professional
transformations that reflect both signs of pro-
fessional destructions and positive changes in
the behavior strategy and personal resources
for overcoming professional stress and defor-
mations.

We should also note the inconsistency of data
on the nature of changes and mechanisms of
mental stability of security department employ-
ees at different stages of service and the lack
of methods for assessing the basic constants
of professional profiles of stress reactivity of
the individual, corresponding to the specifics of
the transformation of professional spiritual and
value states. In thisregard, a comprehensive ap-
proach to the study of the mechanisms of mental
stability among security department officers in a
correctional institution, depending on the dura-
tion of their service, seems relevant and timely.

Results

The analysis of scientific data shows two
fundamentally important patterns according

to which the mental state of correctional in-
stitution employees is changing — the depen-
dence of the occurrence and degree of sever-
ity of professional deformation of the individual
on the length of their official activity and the
close relationship of defects in the attitude to-
ward the profession with specific changes in
all substructures (spheres) of the personality.
Despite the explicable differences in the data
on the length of service corresponding to the
emergence of mental stress (the first stage of
professional stress), in most studies they were
registered in employees at the initial stages of
service — in the range from one to five years
[(9; 13-15; 17; 18]. An increase in mental sta-
bility that corresponds to the adaptation of em-
ployees to the service (the stage of resistance),
and its violations are detected, as a rule, at the
stages from 5 to 10 or more years, which cor-
respond to the stage of exhaustion. At the ini-
tial stage, professional stress is expressed in
negative emotional states, manifested in a de-
crease in mental activity, fear, aggressiveness,
a decrease in cognitive functions and self-de-
velopment ability, loss of self-control and panic
reactions, fatigue and uncertainty, anxiety and
apathy, feeling of doom and despair, stupor,
depression or euphoria, etc. [13-15]. These
conditions correspond in detail and in phases
to the symptoms of the development of defi-
cient mental states, which eventually lead to a
decrease in the effectiveness of professional
activity [17]. Numerous sources indicate that
with the loss, decrease and lack of coping be-
havior resources, the intensity of deficient men-
tal states increases, which become a trigger for
chronic professional stress, the final scenarios
of which are neuropsychic and psychosomatic
disorders; persistent or incomplete adaptation
and social pathology — professional deforma-
tion. The latter option indicates the pathological
orientation of the psychological transformation
of the individual, leading to the development
of deviations and professional degradation
[7-9; 13; 171].

In order to specify periods of changes in
mental sustainability typical of the deficit men-
tal states, and the severity of occupational
stress, we conducted a study of integrative
indicators of mental stress and psychological
burnout in employees of security department of
the Directorate of FSIN Russia for the Vologda
Oblast depending on the period (duration) of
their service (tab. 1).
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Table 1

Average values of the indicators of neuropsychic stability in employees of security department
with different work experience

Length of service Average values | Standard deviation | U emp. | Level of statistical significance
Up to 5 years (n = 25) 5.1 0.9
From 5 to 10 years (n = 25) 129 p<0.01
6.3 1.0

The low level of average indicators of neu-
ropsychic stress in a group of employees with
five to ten years of service experience indicates
the absence of significant violations of mental
stability. The obtained data allow us to consider
the mental state of security department em-
ployees with a long service experience as posi-
tive. This may indicate that the increase in the
overall adaptive capacity and the use of protec-
tive (coping) behavior patterns while reducing
the possibility of mental breakdowns alongside
the increasing duration of the time in service.
This suggests that the initial stage (tension) of
professional stress, noted when an individual
enters professional activity in the majority of

employees from the group with up to five years
of work experience, is replaced by the develop-
ment of psychological stability as they acquire
experience in the service, that is, there is a sta-
bilization of the mental state that corresponds
to the dynamics of the second stage of resis-
tance due to the inclusion of psychological re-
sources of resistance to stress.

The parameters of mental stability in this
group of respondents are characterized by low
indicators of emotional exhaustion, in contrast
to the average values for most employees from
the group with up to 5 years of service experi-
ence (tab. 2).

Table 2

Average values of the integrative indicators of professional burnout among employees with
different work experience (according to the method of C. Maslach, S. Jackson)

Scales Employees of the security Employees of the security Level of statistical
department, duration of department, duration of service significance
service under 5 years (n = 25) from 5 to 10 years (n = 25)
Average Standard deviation Average Standard deviation
value value
Emotional exhaustion 15.3 3 71 25 p<0.01
Depersonalization 5.8 27 5.4 5.3 p<0.05
Reduction in personal
accomplishment 36.2 2.2 39.1 6.9 p>0.05

At the same time, the average values of the
indicators showing a reduction in personal ac-
complishment in the group with an experience
of 5 to 10 years are within the normal range,
while the indicators on the “depersonalization”
scale were higher on average (for 14 out of 25
employees). These data indicate the inclusion
of psychological defense mechanisms in the
form of partial suppression of emotions in re-
sponse to prolonged and excessive traumatic
effects. According to the majority of authors,
any form of adaptation typical of the second
stage of stress can maintain the resilience of
a person for a long time even in conditions of
a long-term course of a stressful state through

mechanisms of minimizing the stressor. Ac-
cording to A. L ngle, these mechanisms prevent
further violations of the existential attitude of
an individual. The results of our study correlate
with the data of other authors on the adapta-
tion of security department staff to the action of
extreme factors and on the possibility of simul-
taneous formation of negative (maladjustment)
manifestations of professional stress [16].
Since this type of stress develops in healthy
individuals and includes a complex set of psy-
chological rearrangements leading to pro-
fessional personality deformation and other
changes, itisadvisable to consider them as pro-
fessional transformations of (stress-induced)
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mental states [16]. E.L. Trofimova points out
that transformations can be both positive and
negative, and their ratio changes with increas-
ing service experience. Moreover, the author
considers the positive changes occurring in the
process of professional activity of the staff as
personal resources for overcoming deforma-
tions [16].

The obtained results of psychological di-
agnostics can be interpreted as an increase
in the mental stability of the staff with their
increasing time in the service, since studies,
both our own and by other authors, indicate a
pronounced psycho-emotional stress in em-
ployees at the initial stages of professional
activity. At the same time, the results allow us
to speak about the disharmonious nature of
adaptation to professional stress, since along
with mental stabilization, the staff with long
service experience have negative manifesta-
tions of professional deformation that go along
the path of depersonalization. This phenome-
non of transformation of stress characteristics
that replace each other is called the “price” of
adaptation.

The analysis of psychological constants
that determine the essence and features of the
mechanisms of professional stress develop-
ment in correctional staff, as well as psycho-
logical drivers of stress resistance required
for explaining the causes of the changes, in-
dicates the complexity and ambiguity of these
phenomena, which is reflected in the variety
of viewpoints of researchers regarding their
nature, structure, mechanisms of occurrence,
etc. For instance, E.V. Rasponin believes that
resistance to professional stress and its inter-
nal sources is due to the personal resources of
correctional officers — behavioraland problem-
oriented coping strategies, among which an
important place, according to the researcher,
belongs to coping with self-control of behavior
and problem solving, emphasizing the role of
a value-semantic complex that forms a con-
structive model of psychological resources of
resistance to stress. It includes such personal
qualities as a high level of will development, an
internal locus of control, emotional stability,
social orientation, balance, resistance, forti-
tude, self-knowledge, etc. [13]. In other stud-
ies, the following internal factors of stability are
pointed out: preservation of personal identity
(self-identity) [7], which plays a major role in
the processes of meaning formation, self-de-
termination and group differentiation, the state
of stimulating and meaning-forming functions

of motivation, the insufficiency of which is ac-
companied by an intrapersonal psychody-
namic conflict in the personality of employees
[14], an adequate ratio of personal accentua-
tions with the emotional component of individ-
ual forms of behavior control [6]. Generaliza-
tion of the experience of Western and Russian
authors, on the other hand, gives reason to
believe that the significant internal triggers
of professional stress are found in negative
psychological experiences (decreased inter-
est, indignation, personal frustration, etc.), the
psychological stability of the personality of a
correctional institution employee (its function-
ality) is considered as a system reflecting the
ratio of subject-personal interactions and in-
trapersonal rearrangements of the individual’s
set of resources.

The majority of the works of Russian and for-
eign researchers reveal a mismatch (contradic-
tion) between professional activity and the state
of the emotional and other spheres of the per-
sonality of employees. Despite the value of em-
pirical data and the tendency to clarify integra-
tive properties of psychological stability of an
individual (internal drivers of stability and sourc-
es of stress) as coping resources, their disad-
vantage consists in the use of the biologizing
methodology of the reactive stress paradigm.
And if earlier the study of employees’ psycho-
logical stability was limited mainly to the analy-
sis of emotional, volitional, intellectual and other
components of the psyche involved in the com-
plex of professional burnout, in recent years the
number of interdisciplinary studies using post-
non-classical methodology has been growing
[3-5; 11; 12; 18].

Going beyond the linear approach (the S =+
R paradigm) to the study of the psychologi-
cal stability of correctional staff is reflected in
the development of psychological monitoring
of professional stress (professional burnout)
based on a multi-paradigm approach to ana-
lyzing the dynamics of the existential, activity-
based and resource-based components of the
subjective reality (inner world) of a correction-
al institution employee [18]. This revealed the
dynamic nature of changes in the structural
organization of an individual and the spiritual
and moral orientation of the individual in the
process of service. The appeal to the higher
mental instances of the individual allowed us to
build a binary model of the personality typolo-
gy for a correctional institution employee in the
form of an “energetic” subject with a high level
of professional motivation and an “exhausted”
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one with a low level of motivation and signs of
psychological burnout; we also identified moti-
vational determinants depending on the length
of service [13; 14; 16; 18]. Thus, the values of
knowledge and the motives of involvement in
the team, and recognition — the values typical
of an employee at the initial stages of service,
are replaced by the values of freedom and
the motives of “leadership”, “connections”,
“money”, “adherence to the traditions”, which
positively correlate with the manifestations of
professional deformation; this indicates a re-
gression of spiritual and moral phenomena in
employees with long service experience [14].
However, despite the available data on the role
of spirituality as a psychological component
(resource) of the viability and resilience of an
individual, there are still no fundamental stud-
ies of spiritual sources and factors contribut-
ing to the formation of psychological stability
in correctional officers.

Thus, the analysis of the scientific literature
data indicates a clear lack of knowledge about
the etiopathogenesis of occupational stress
and the internal mechanisms that determine
the transformation of the psychological stabil-
ity of employees in the development of adap-
tation to professional stressors and the pro-
cesses of professional deformation. There is
still no clear data on the typological (selective)
professional vulnerability of employees to ex-
ternal and internal stress factors. There is also
an undeveloped theoretical basis in the field of
analyzing the spiritual resources of the individ-
ual as factors promoting the development of a
psychological model of the resistance of se-
curity department staff to professional stress.
Moreover, there are practically no studies on
the use of the positive (developing) potential
of stress in correctional officers. At the same
time, according to P.K. Anokhin’s theory of
functional systems, the reduction or elimina-
tion of stress from any sphere of human activ-
ity deprive them of general and specific (pro-
fessional) development, causing stagnation
of the “functional system of a professional”
[1]. Since professional qualities in security de-
partment staff are formed in stressful condi-
tions, their elimination suppresses the positive
effect of stress, deprives an individual of the
opportunity to develop not only the proper-
ties and qualities of a professional, but also a
stable adaptation. Therefore, in order to reveal
the phenomenon of mental stability, a more in-
depth search and interpretation of the essence
of professional stress itself and the individual

psychological characteristics of employees
are necessary on the basis of the synchresis
of natural and humanitarian methods of study-
ing subjective reality

In this regard, for the purpose of a more in-
depth analysis of the features of mental stabil-
ity in security department staff, at the second
stage of the research, we studied stress char-
acteristics of employees’ personality on the
basis of models of a typological system-based
approach to the study of professional stress
and spirituality using two valid methods: “Types
of professional stress-inducing personality”
and “Types of professional value-based spiri-
tuality of personality” according to B. Malyshev
(2021). The new diagnostic tools — methods for
assessing the types of the profile of stress of
the individual and the profile of the professional
value-based spirituality of the individual corre-
spond to the three-dimensional basic typology
of the professional orientation of the individual
according to V.A. Hansen [2], which comple-
ments the analysis of psychological character-
istics of correctional officers. We should note
that the basic methodology for assessing pro-
fessional value-based spirituality of employees
is used to measure the intentionality (aspiration)
to values and value orientations, which are the
most important psychological characteristics
of an individuals’ spirituality [11]. Despite the
reductionist nature of the method (elimination
of the higher constants of the phenomenon of
spirituality), its use from the post-non-classical
standpoint adds to the features of the mecha-
nisms of psychological stability in the profes-
sional activities of correctional officers. Spiri-
tuality is understood as a stable and dynamic
psychological ideal-semantic formation (core,
integrator), which performs a system-forming
function in the formation of the integrity of the
mental world of the individual and plays the role
of regulator of human behavior and activity, re-
sponsibility for one’s actions and relationships
with other people [5; 10; 12; 15]. Spirituality
reflects self-development and self-realization
through the search for the meaning of life, ac-
ceptance of the highest values of human exis-
tence and moral norms of the community, as
well as following the highest examples of hu-
man culture [5; 10].

As can be seen from Table 3, the group with
up to five years of service experience is domi-
nated by employees with the types of enterpris-
ing/managerial, (24%), social/“empathic” (24%)
and realistic/“occupational” (20%) professional
and stress-related personality profiles. In the
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group with 5 to 10 years of service experience, there are more respondents with the models of
occupational (working) and normative professional profiles of personal stress (31% and 27%, re-

spectively), with a smaller number of people with

“managerial”, research and “empathic” profiles.

The share of persons with types of intellectual-research and artistic-aesthetic professional pro-
files of personality stress in this group was 12% and 8%, respectively.

Table 3

Comparative characteristics of professional types of personal stress in employees of the
security department with different service life

Three-factor Types Employees Employees Level of

occupational of personality according to withupto 5 with 10 years | statistical
personality typological stress years of service of service |significance
model (according to J. experiencen=25 | experience

Holland) n=25

Enterprising type Managerial stress 24% 11% p<0.01
Investigative type Research stress 8% 12% p<0.05
Social type Empathic (ethical) stress 24% 11% p<0.05
Realistic type Occupational (working) stress 20% 31% p<0.05
Conventional type Regulatory stress 10% 27% p<0.01
Artistic type Aesthetic stress 4% 9% p<0.05

For people with up to five years of experi-
ence, the main stressors are the mismatch of
their own ideas and their role in professional
activity with the established regulations of ser-
vice in the penal system, experiences related to
the moral and ethical side of the profession and
difficulties in adapting to workloads. A larger
number of employees in the group with service
experience from 5to 10 years with occupational
and normative professional profiles of personal
stress indicates their dissatisfaction with their
financial situation, a decrease in motivation for
service, an increase in intrapersonal and in-
terpersonal conflicts and problems related to
responsibility and the need to perform profes-
sional duties. We can assume that as the ser-
vice progresses, the change in the profession-
al-stress type of personality occurs through the
dominance of models of realistic/occupational
(working) and conventional/normative types of
professional stress, which indicates the forma-
tion of depersonalization [11].

The assessment of the types of professional
value-based spirituality was carried out accord-
ing to six basic personality types (managerial,
cognitive, ethical, material, moral and aesthet-
ic). In the group of employees with up to 5 years
of service experience, in general, the predomi-
nance of managerial, ethical and material types
was found, which made up 24%, 32% and 20%
of the total number of respondents, respective-
ly. Among employees with service experience

from 5 to 10 years, the maximum number (32%)
of persons with a material profile of values was
revealed, and the values of indicators of the
cognitive type of spirituality were twice higher
than among respondents with service experi-
ence of up to five years (16% vs. 8%). Among
employees with long service experience, there
are more people with moral and aesthetic pro-
files of professional spirituality in comparison to
the group of young employees (20% and 11%
vs. 12% and 4%). At the same time, the number
of people with a moral type of spirituality (12%)
was significantly lower in comparison with the
group of young employees (32 %) and the or-
ganizational type (9% vs. 24%). We should note
that the obtained data characterizing the fea-
tures of the percentage distribution of certain
types of professional value spirituality in both
groups of employees have similarities with the
characteristics of professional basic orienta-
tion parameters and personality stress. Conse-
quently, in a group with service experience of
up to 5 years, most of the employees have such
spiritual values as morality, justice and empathy
with a desire for organizational activity and mo-
tivation to achieve material resources (goods) in
combination with expressiveness, authority and
aggressiveness, which leads to stressful situa-
tions and a decrease in mental stability. At the
same time, the distribution of types of spiritual
values in the group of employees with service
experience from 5 to 10 years indicates a pro-
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nounced pragmatic spiritual orientation of the
majority of respondents; 87% of respondents
did not have indicators that show the orienta-
tion toward spiritual and moral values, and only
36% showed a desire to comply with normative
(moral) rules and requirements and solve pro-
fessional problems.

The obtained information about the close
relationship between indicators of the orien-
tation of employees toward spiritual values
and the changes in the profiles of professional
stress is confirmed by scientific data indicat-
ing that, along with the regulating higher men-
tal functions, spirituality is a factor (resource)
promoting psychological stability, vitality and
hardiness in an individual [4; 10; 12; 15; 17].
The decrease in the integral moral and spiritual
potential of employees — the level of spiritual
consciousness according to V.P. Zinchenko [5],
reflecting the transformation of the goal-setting
(orientation) of the individual, testifies (from the
position of the theory of functional systems of
P.K. Anokhin [1]) that overcoming professional
stress among security department staff with
service experience from 5 to 10 years is carried
out according to a maladjustment type (pseu-
do-adaptation). Because the increase in men-
tal stability and certain indicators that reflect a
reduction in the manifestations of professional
stress in this group as a whole is accompanied
by a negative transformation of stress profiles
and a decrease in moral and spiritual values
of an individual, which indicates the formation
of depersonalization (psychological deforma-
tion and relative spiritual deficiency). It is for a
reason that scientific literature uses the terms
“destructive”, “deficiency” spirituality, despiri-
tualization, etc. [12; 15; 17].

A number of authors indicate that consid-
eration of the formation of spiritual and moral
qualities in employees involves not only their
study, but also the identification of the es-
sence of the basic terms “spirituality”, “ethics”
and “morality” so as to design a scientifically
substantiated system of psychological meth-
ods that determine the effectiveness of ad-
dressing the issues of integrative resistance
of correctional officers to professional stress.
Interdisciplinary and problem-oriented ap-
proaches to the disclosure and prevention of
occupational stress based on the hierarchical
principle of regulating the functional organiza-
tion of psychological stability and hardiness
will help to solve the problems of professional
activity safety with a more scientifically sub-
stantiated study of the structure and function

of the spiritual and moral principles of employ-
ees’ personality. It can be proven by the data
showing that the ability to think develops to the
fullest extent at the spiritual level of personal
development, reflecting life in the unity of its
logical, mental and moral aspects, and the ac-
tions of an individual should be evaluated in
the unity of one’s behavioral, psychological
and moral components [3-5; 10; 15].

Conclusions

The presented theoretical and empirical re-
sults of the study confirm the data of other stud-
ies on the differences in the severity of stress
states depending on the duration of the service
of employees in penitentiary institutions and
the development of negative manifestations
of professional stress. At the same time our
research findings add to the existing views on
the mechanisms that ensure psychological sta-
bility and the process of adaptation to stress.
The revealed low level of stress manifestations
in employees with ten years of service experi-
ence corresponds to external forms of adapta-
tion (pseudo-adaptation) to the action of social
stressors, which corresponds to the develop-
ment of depersonalization.

The nature of transformational changes in
the manifestations of professional stress and
typological profiles of professional stress (vul-
nerability), along with the assessment of the
spiritual and moral sphere, indicates the in-
clusion of the phenomenon of spirituality in
the development of employees’ adaptation to
stressful influences, reflecting the features of
protection mechanisms proceeding from the
length of service of security department staff.

The results of the study provide the basis
for constructing variable stage models of the
states of psychological stability of correc-
tional officers of security department at dif-
ferent stages of their official activities, which
requires a comprehensive diagnostics of the
ongoing transformations of the manifestations
of professional stress and an assessment of
psychological stability involving the dynam-
ics of changes in the personal basic profiles of
professional stress.

The article substantiates the importance
of developing an effective integrative and tar-
geted psychological prevention of negative
consequences of professional stress (profes-
sional burnout) in employees at all stages of
their professional activity on the basis of the
subject-subject paradigm of development and
the intention to form spiritual and moral values
of the individual.
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The data we have obtained also indicate the of an individual, which determines the dynam-
need for further studies of mental stability on ics of changes in the psychological stability of
the basis of an interdisciplinary approach to re- correctional officers to external and internal
vealing the features of selective formation and sources of professional stress.
restructuring of the spiritual and moral sphere
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