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A b s t r a c t 
Introduction: the article analyzes professional marginalism, which became 

increasingly widespread in recent years. Preventing marginalism becomes an urgent 
issue for representatives of various scientific fields: sociologists, psychologists, 
and teachers. At the same time, there is still an insufficient amount of studies on the 
problems associated with the prevention of professional marginalism as a dangerous 
psychological phenomenon, despite their high social, national and personal significance. 
The development of professional marginalism is especially dangerous among employees 
of law enforcement agencies: military personnel, law enforcement officers, correctional 
officers, etc. The relevance of this topic is due to the increase in the number of officers who 
show signs of professional marginalism. Aim: we review theoretical data and experience 
in studying the problem of professional marginalism as a dangerous psychological 
phenomenon so as to show possible ways of its prevention and correction in the course 
of educational process at departmental universities. Methods: theoretical (analysis, 
synthesis, comparison, systematization, generalization of psychological and pedagogical 
literature on the research problem, modeling), empirical (survey, testing, experiment), 
qualitative and quantitative data processing. Results: in the course of the research we have 
revealed that among the interviewed cadets of departmental educational organizations, 
including the Federal Penitentiary Service of Russia, the majority (69.0%) tend to show 
ambivalent feelings about the profession they are mastering; professional marginalism as 
the antipode of professional commitment is manifested in the majority of cadets (71.4%) 
at the median level. Only a fifth of the surveyed cadets showed a low level of professional 
marginalism. Conclusions: having analyzed the results of the assessment of the state and 
dynamics of the level of professional identity in cadets, we see that the achieved indicators 
should be increased in order to prevent professional marginalism. It can be achieved 
by developing and implementing a program to increase the level of formation of the 
professional identity in cadets. The program should include activities, forms and methods 
of their organization and implementation, aimed at preventing professional marginalism 
among law enforcement officers. An essential role in preventing the emergence and 
development of this psychological phenomenon belongs to educational (especially 
pedagogical) activities of lecturers in the course of training specialists in departmental 
universities.

K e y w o r d s : professional marginalism; professional identity; prevention of 
professional marginalism; pedagogical means; educational process; departmental 
educational organization.
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fessional duties and personal significance of 
the profession;

– on the one hand, officers develop their pro-
fessional identity as a psychological phenom-
enon that is diametrically opposed to profes-
sional marginalism; on the other hand, teachers 
at departmental universities are not sufficiently 
ready to prevent the development of marginal-
ism through the implementation of purposeful 
educational activities that would develop a high 
level of professional identity in graduates.

The main part
Researchers who study professional margin-

alism as a psychological phenomenon point out 
that professional marginalism, despite being 
much less studied than its opposite phenom-
enon of “professional identity”, is a fairly com-
mon phenomenon, especially in socionomic 
professions.

In contrast to professional identity, which 
in a generalized form represents “identifica-
tion with a specific profession and professional 
community” [3, p. 3], professional marginalism 
is a “behavioral and conceptual antagonist of 
professional identity”, reflects one’s personal 
position of rejection of professional mentality 
and non-involvement in one’s own profession 
[5, pp. 69–70].

In contrast to E.P. Ermolaeva, researchers 
A.I. Kalashnikov and S.A. Minyurova consider 
professional marginalism as an antonym not of 
professional identity, but of professional com-
mitment, that is, “a state of devotion and loyalty 
that arose on the basis of identification with the 
profession, reflecting a stable, unchanging and 
truthful attitude, including a willingness to make 
commitments and fully (emotionally and intel-
lectually) give oneself to the profession or pro-
fessional business” [6, p. 7].

S.N. Vaitulevich characterizes professional 
marginalism as a state of an individual in which 
they “have no clear rules of conduct and their 
values are blurred” and which is based on “in-
stability, unregulated norms and values of the 
individual” [2, p. 63].

One of the most striking manifestations of 
professional marginalism is seen in a radical 
change in the way in which the specialist per-
ceives an individual (a client, a patient, a stu-

Introduction
So far, Russian researchers and teachers 

have not conducted any comprehensive stud-
ies of pedagogical aspects related to the pre-
vention of professional marginalism. At the 
same time, for foreign researchers, “the topic 
of marginality is one of the most popular and 
developed topics in various fields of science” 
[8, p.7], according to S.V. Obolkina who comes 
to this conclusion on the basis of the analysis of 
the works of Z. Bauman, H. Viljoen, R. E. Park, 
K. Myalo, V. Turner, T. Shibutani, A. Farge, etc.

In Russia, philosophical analysis of the 
problem of marginality is contained in the 
works of M.K. Mamardashvili, V.S. Mart’yanov,  
S.V. Obolkina, Yu.N. Solonin, etc.

There are many sociological works on mar-
ginalism as a social phenomenon (I.P. Popova, 
S.P. Gurin, O.A. Kornilova, L.I. Kemalova, etc.). 
Psychologists (S.N. Vaitulevich, E.P. Ermolaeva, 
S.A. Minyurova, S.E. Polyakova, N.A. Sainako-
va, etc.) study marginalism as a psychological 
phenomenon; and legal scholars (S.I. Kirillov, 
O.V. Lobovikov, E.V. Sadkov, R.F. Stepanenko, 
etc.) investigate legal conditions for the emer-
gence and implications of marginal behavior of 
an individual, as well as ways to overcome them 
by improving the current legislation.

The findings of psychological and pedagogi-
cal research are particularly important [12; 13] 
for identifying the possibilities of preventing 
professional marginalism as a dangerous psy-
chological phenomenon in educational process 
at departmental universities.

When determining the relevance and signifi-
cance of studying the pedagogical aspects of 
the problem of preventing professional margin-
alism in law enforcement officers, we draw at-
tention to the following contradictions:

– on the one hand, proper performance of 
professional duties by military personnel, law 
enforcement officers, correctional officers, etc. 
is highly important for society, the state and its 
citizens, as well as officers’ awareness of the 
importance of their professional activity and 
their responsibility for its results; on the other 
hand, some of them do not accept professional 
values, lose a sense of commitment to the pro-
fession, lose interest in the performance of pro-
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dent, a subordinate from among the person-
nel in law enforcement agencies): the attitude 
toward someone as the subject of professional 
activity gives way to that exclusively as the ob-
ject of influence and manipulation. The behav-
ior of a specialist differs from the professionally 
declared one; it is aimed at the implementation 
of non-professional personal goals that are dif-
ferent from socially and professionally accept-
able ones. This is expressed in professional 
mistakes, disregard for the performance of of-
ficial duties and their improper performance, 
the use of professional position in narrow per-
sonal interests, consumer attitude toward the 
profession.

Based on the analysis of the research of psy-
chological scientists we can define a number 
of objective and subjective reasons that cause 
professional marginalism: instability of socio-
economic conditions; low level of socio-legal 
organization of the macrostructure of the pro-
fession; inversion of moral values in society, de-
nial of professional values; reform processes at 
the level of the industry, department, organiza-
tion, to which the specialist cannot adapt; lev-
eling the social significance of professional ac-
tivity and its results; intrapersonal conflict that 
arises when it is necessary to make a choice 
between performing professional activities that 
do not bring rewards and refusing to perform 
official duties even if there is a threat of sanc-
tions; initially unformed professional identity 
(due to lack of aptitude for the profession, inef-
fective professional adaptation, etc.); destruc-
tive experience of professional crisis, etc.

Thus, we can assert that professional mar-
ginalism is a complex psychological phenom-
enon that arises due to objective reasons, that 
is, a phenomenon given in the experience and 
in available a priori forms of sensory contem-
plation [7], which requires a comprehensive 
analysis.

The study of pedagogical aspects of pre-
venting professional marginalism in future spe-
cialists in the course of educational process at 
departmental universities is based on E.P. Er-
molaeva’s statement that professional margin-
alism develops under the influence of “violation 
of the ties of each pair in the triad “individual –
profession – society”: violation of the “individu-
al – profession” ties provokes a decrease in the 
socially acceptable level of professionalism; 
violation of the “individual – society” ties leads 
to an increase in the contradiction between the 
meaning and sense of the profession; when the 
“profession – society” relationship is violated, 

the threshold of moral prohibitions decreases” 
[4, p. 16].

It is advisable to start preventing the occur-
rence and development of these violations in 
the triad “individual – profession – society” in 
the course of educational process at depart-
mental universities, where cadets embark on 
the path toward their chosen profession.

The pedagogical problem associated with the 
prevention of professional marginalism among 
future specialists of law enforcement agencies 
in connection with the violation of pairwise con-
nections in this triad can be formulated in gen-
eral as follows: how to ensure the formation of 
personal and professionally significant qualities 
in future specialists in the course of educational 
process at departmental universities, creating 
the basis for motivating the development of 
professionalism, a deep understanding of the 
meaning and significance of the profession, ex-
cluding the lowering of the “threshold of moral 
prohibitions”, that is, preventing the formation 
and development of professional marginalism 
as a dangerous psychological phenomenon?

To answer this question, it is necessary to 
carry out comprehensive psychological and 
pedagogical research that should take into ac-
count that “scientific research”, as A.N. Alyokh-
in points out, is, first of all, an analytical decom-
position of the initial phenomenon into a set of 
elements to be considered” [1, p. 20].

In our work, we study the possibilities of pre-
venting professional marginalism among future 
specialists in the educational process of de-
partmental universities in the aspect of such 
“analytical decomposition” in accordance with 
the established triad “individual – profession – 
society”.

Speaking about the prevention of the viola-
tion of the “individual – society” ties, we can 
say that in this case cadets should understand 
the moral values inherent in representatives of 
the profession they have chosen; consequent-
ly, they should bear in mind that this under-
standing is important to society. Vladimir Putin 
has repeatedly drawn attention to the need to 
“strengthen in new generations the basic val-
ues that have been tested by life itself, which 
reflect our traditions, national identity, the en-
tire historical path of Russia with its trials and 
triumphs” [9].

The difficulties of forming basic values in the 
system of moral values of cadets at the pres-
ent stage of social development are largely due 
to the fact that the system of values of young 
people, including cadets of departmental uni-
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versities, is currently undergoing significant 
changes [14]. Without going into the analysis of 
their causes, features and manifestations, we 
will speak about a number of the most typical 
aspects of philosophical and sociological re-
search, which are reflected in young scientists’ 
publications.

For example, K.S. Talanova is sure that 
“our country is in the deepest spiritual crisis, 
the traditional guidelines and meanings have 
been lost” [10, p. 179], I.N. Tkachenko, Z.V. 
Bersun’kaeva are convinced that “at present, 
young people are experiencing a decline in their 
values: difficult and inconsistent processes are 
taking place, indicating a revision of the set of 
values of previous generations” [11, p. 518].

Significant changes affecting the system of 
moral values require a revision of the content 
and forms of education of future specialists at 
departmental universities, where these values 
are formed mainly in the process of education. 
At the same time, it is important to preserve 
such fundamental things as loyalty to duty, 
honor, dignity, courage, love for the Mother-
land, high military discipline, etc. in the system 
of personal moral values.

The violation of the “profession – society” 
ties can be prevented if future specialists devel-

op a system of moral values that are adequate 
to the requirements of their upcoming profes-
sional activity: humanism, responsibility, pa-
triotism, citizenship, sociability, determination, 
honesty, justice, etc.

Preventing the violation of the “individual – 
profession” relationship requires creating the 
foundations for the formation and develop-
ment of professionalism. As a professional, an 
employee of law enforcement agencies should 
be able to solve the tasks set regardless of the 
conditions of the situation. The set of special 
knowledge, skills and abilities that character-
ize an officer includes competence, discipline, 
commanding will, organizational abilities, cre-
ative activity, psychological and physical quali-
ties necessary in a particular type of activity.

In order to establish the state of professional 
identity of cadets at different stages of their 
professional education and to determine the 
level of professional commitment and profes-
sional marginalism, a pilot study was conducted 
with the participation of 42 cadets of Voronezh 
Institute of FSIN Russia. Having modified the 
Professional Commitment Questionnaire de-
veloped by A.I. Kalashnikova and S.A. Minyuro-
va for the purposes of the study, we obtained 
the results presented in Table 1.

Table 1
Differentiated groups of cadets by the level of professional commitment and professional 

marginalism (in %)

Levels  
Indicators  High level Median level Low level

Components of professional commitment

1. Professional affectivity 31.0 69.0 0.0

2. Professional activity 61.9 39.1 0.0

3. Stability 21.4 78.6 0.0

Professional marginalism 8.5 71.4 20.1

Based on the results obtained, we can con-
clude that professional commitment dominates 
professional marginalism in the vast majority of 
cadets. At the same time, the most pronounced 
driver of professional commitment is profes-
sional activity (61.9% of cadets have a high level 
of formation of this component), which consists 
in the readiness to devote themselves intellec-
tually and emotionally to the profession being 
mastered, the desire for professional self-im-
provement and maximum involvement in the 
activity.

Professional affectivity, which manifests it-
self in an emotionally positive attitude toward 
the profession, is formed at a high level in a 

third of cadets. These students feel a sense 
of pride from belonging to the profession, are 
emotionally attached to it and perceive the pro-
fessional component as a harmonious part of 
their own personality. The majority of respon-
dents (69.0%) tend to show ambivalent feelings 
about the profession being mastered. Cadets 
from this group generally perceive their profes-
sional choice as the right one; they tend to in-
ternalize professional goals and values, which 
contributes to the formation of a professional 
mentality. They do not reject the profession, do 
not regard it as unacceptable for themselves, 
however, they do not feel pronounced affection 
and satisfaction.
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Professional stability, which reflects a sense 
of professional duty, awareness of the difficulty 
of leaving the profession due to significant time 
and energy investments in its development, is 
manifested in the majority of cadets (71.4%) 
at the median level. The change of profession 
for these respondents is largely unacceptable 
precisely because of their reluctance to look for 
another place of study and subsequent work, 
and not because of the commitment to the pro-
fession. For one fifth of respondents, the most 
significant consequences of leaving the profes-
sion are the need to find another educational or-
ganization, the inability to realize certain needs 
in a new profession, the unwillingness to lose 
the time, energy, and other resources spent on 
mastering the current profession.

Professional marginalism as the antipode of 
professional commitment in the majority of ca-
dets (71.4%) is manifested at the median level. 
By the third year of training, future employees 
of the Federal Penitentiary Service of Russia 
have been participating in the educational and 
professional activities; moreover, they have ob-
tained a certain level of professional mentality, 
and they are already experiencing some rejec-
tion of professional norms and values, a sense 
of non-involvement in the performance of the 
professional role that they are mastering. So 
far, they have not had the time to fully immerse 
themselves in professional activity, to realize 
its advantages and disadvantages; thus, they 

show a rather pronounced mental non-involve-
ment in the profession.

Only one fifth of respondents show a low lev-
el of professional marginalism, which indicates 
that these cadets do not have self-denial in the 
profession, they do not consider it insignifi-
cant to them personally, and they do not have a 
sense of non-involvement in their future profes-
sional role.

Professional identity was assessed with the 
use of diagnostic tools suitable for the goals of 
an ascertaining experiment. The tools help to 
determine the levels of formation of the phe-
nomenon under consideration as a whole and 
by its enlarged structural components – value-
based, activity-based and reflexive. In the pro-
cess of diagnostics, the following techniques 
were used: the technique of life-meaning ori-
entations by D.A. Leontiev and the technique of 
value orientations by M. Rokich – for the value-
based component; the technique of studying 
the status of professional identity by A.A. Azbel 
and the technique of identification research by 
B. Long, R. Ziller, R. Henderson for the activity-
based component; the technique of reflexivity 
research by A.V. Karpov and the technique of 
diagnostics of the level of empathic abilities by 
V.V. Boyko – for the reflexive component.

Table 2 presents the results obtained using 
a 9-point rating scale, the values of which are 
distributed by levels (1–3 – low, 4–6 – median, 
7–9 – high). 

Table 2
Average values of indicators of the degree of formation of professional identity in cadets of 

Voronezh Institute of FSIN Russia

Criteria for assessing the degree 
of formation of professional 

identity

Changes in the average values of indicators for the enlarged 
components of professional identity

intermediate testing (third year) 
/ initial testing (first year)

final testing (fifth year) /
initial testing (first year)

Value-based 4.37 / 2.53 5.06 / 2.53

Activity-based 4.02 / 2.44 5.21 / 2.44

Reflexive 4.81 / 2.26 5.04 / 2.26

Total average value for all criteria 4.40 / 2.41 5.10 / 2.41

The following diagram gives a clear idea of 
the dynamics of the formation of professional 
identity in cadets:

The results obtained indicate that the ca-
dets of the first year of training mainly have a 
low level of formation of professional identity 
(the average total indicator is 2.41). At the same 
time, the indicators of the value-based criterion 
are slightly higher than the average value, which 
is explained by the value-semantic orientations 

of applicants choosing a future profession. The 
value of the reflexive criterion indicators is sig-
nificantly lower than the average, which is due 
to the fact that first-year cadets have not yet 
developed skills related to self-assessment 
and self-analysis of the process and results of 
activity in accordance with their chosen pro-
fession. The values of the indicators obtained 
based on the results of the intermediate testing 
conducted in the 3rd year of training indicate 
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that the majority of cadets rise to the median 
level of professional identity formation, but are 
at its lower limit. At the same time, the indica-
tors of the reflexive criterion reach higher val-
ues, which is largely due to the development of 
reflexivity and empathic abilities. At the same 
time, the indicators of the dynamics of the val-
ue-based criterion become the lowest, which 
indicates a change in the value orientations of 
cadets in educational process. The results of 
the final testing conducted in the 5th year of 
training confirm that the majority of cadets have 
achieved the median level of professional iden-
tity formation, but the values of the indicators 
are close to the upper limit determined for the 
median level. The highest were the values of the 
indicators of the activity-based criterion, which 
reflects a generally positive attitude toward the 
professional activity that graduates of a depart-
mental university will have to perform.

Conclusion
In general, the analysis of the results of as-

sessment of the state and dynamics of the for-
mation of professional identity in cadets shows 
that its level should be increased in order to 
prevent professional marginalism. This requires 
the development and implementation of an ap-
propriate program, including measures, forms 
and methods of their organization and imple-
mentation, aimed at preventing professional 

Fig. Dynamics of indicators of professional identity of cadets determined  
by the results of the diagnostics at the 1st, 3rd and 5th years of training  

(1 курс – 1st year, 3 курс – 3rd year, 5 курс – 5th year, ценностный – Value-based, деятельностный – Activity-based,  
рефлексивный – Reflexive, общее среднее значение по всем критериям - Total average value for all criteria)

marginalism in law enforcement officers.
Unfortunately, a society of professional mar-

ginals is being formed among young people in 
Russia. Professional marginalism, which arises 
against the background of negativism toward 
society, the denial of many of its values, in-
cluding professional ones, and the distortion 
of ideas about a decent lifestyle, becomes a 
social norm for young people. Potential mar-
ginals, as a rule, become either unemployed or 
active professional marginals, who do not care 
about professional satisfaction, because they 
perceive profession only as a means to earn 
money.

Prevention and correction of professional 
marginalism, in our opinion, should consist in 
restoring the professional identity of an em-
ployee, in simulating problematic pedagogical 
situations that develop creativity and respon-
sibility and implement the need for recogni-
tion and satisfaction of professional ambitions. 
These goals can be achieved with the help of 
technologies for building individual trajectories 
and scenarios for professional development, 
psychological counseling and support, during 
which specific actions, difficulties, etc. are dis-
cussed. The use of interactive technologies will 
help to reduce professional destructions and 
increase the efficiency of professional activity 
of future officers.
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